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AGREEMENT
This Agreement has been entered into between 
Kroger Sav-On of Waynesboro, Virginia, hereinafter designated as 
the Employer, and the United Food and Commercial Workers Union 
Local #278, chartered by the United Food and Commercial Workers 
International Union, hereinafter designated as the Union.
ARTICLE 1. INTENT AND PURPOSE
The Employer and the Union each represents 
that the purpose and the intent of this Agreement is to promote 
cooperation and harmony, to recognize mutual interests, to 
provide a channel through which information and problems may be 
transmitted from one to the other, to formulate rules to govern 
the relationship between the Union and the Employer, to promote 
efficiency and service and to set forth herein the basic agree­
ments covering rates of pay, hours of work, and conditions of 
employment.
ARTICLE 2. COVERAGE
A. The Union shall be the sole and exclusive
bargaining agent for non-food employees in the classifications 
defined in Schedule "A" hereto attached.
B. The terms and conditions of this Agreement
shall apply to the Employer's combination stores with respect to 
rates of pay, wages, hours and other conditions of employment 
except for and excluding the Store Management, Professional 
Pharmacy Department employees, Pharmacy Technicians, Security 
employees, Demonstrators, and all clerical employees not working 
in the sales and storage area.
C. Once each period, the Employer will notify 
the Union, in writing of all employees hired or reinstated into 
this bargaining unit within the previous period showing name, 
home address, store, social security number, employee work 
number, and job classification.
ARTICLE 3. shqp condition
A. The Employer reserves the right to secure
new employees from any source whatsoever. During the first 
thirty (30) days of employment for a full-time and sixty (60) 
days for a part-time employee, a new employee shall be on a trial 
basis and may be discharged at the discretion of the Employer.
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B. If and when an agency shop becomes legal, 
the parties agree to meet and discuss same.
C. The following shop condition shall be 
effective if and when legal under State or Federal Law:
It shall be a condition of employment that 
all employees of the Employer covered by this Agreement who are 
members of the Union in good standing on the effective date of 
this Agreement shall remain members in good standing and those 
who are not members on the effective date of this Agreement 
shall, on the thirty-first (31st) day following the date of this 
Agreement become and remain members in good standing in the 
Union. It shall also be a condition of employment that all 
employees covered by this Agreement hired on or after its effec­
tive date shall, on the thirty-first (31st) day following the 
beginning of such employment become and remain members in good 
standing in the Union. For the purpose of this paragraph, the 
execution date of this Agreement shall be considered its 
effective date.
0. The Employer agrees to deduct Union initia­
tion fees as authorized and shall deduct Union dues from the pay 
each period of employees who are members of the Union and remit 
such deductions to Local Union 1278 each period, provided, how­
ever, that the Union presents to the Employer, voluntary signed 
authorization from the employees to cover such deductions. The 
Employer shall deduct Union dues on a weekly basis and will remit 
same on a monthly or period basis.
ARTICLE 4. MANAGEMENT RIGHTS
The management of the business and the 
direction of the working forces, including the right to plan, 
direct and control store operations, hire, suspend or discharge 
for proper cause, transfer or relieve employees from duty because 
of lack of work or for other legitimate seasons, the right to 
study or introduce new or improved production methods or facili­
ties, and the right to establish and maintain rules and regula­
tions covering the operation of the store, a violations of which 
shall be among the causes for discharge, are vested in the 
Employer; provided, however, that this right shall be exercised 
with due regard for the rights of the employees and provided 
further that it will not be used for the purpose of discrimina­
tion against any employee or for the purpose of invalidating any 
contract provision.
ARTICLE 5- DISPUTE PROCEDURE
A. The Union shall have the right to designate
two (2) Shop Stewards (one (1) steward and one (1) alternate
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steward) for the store. The Shop Steward may act for the Union 
in the collection of dues from Union members and explaining the 
facts and status of the Union to the employees. The Union shall 
notify the Employer of the Shop Stewards selected and any 
necessary revisions due to changes. The Shop Steward shall be 
the last employee to be laid off.
B. Should any differences, disputes, or com­
plaints arise over the interpretation or application of the 
contents of this Agreement, there shall be an earnest effort on 
the part of both parties to settle such promptly through the 
following steps:
Step 1. By conference between the employee, the
Union representative, the Shop Steward, or 
dll of them and the Non-Food Manager of the 
store.
Step 2. By conference between the Union repre­
sentative and the Store Manager. If Step 2 
does not settle the dispute within three (3) 
working days, it may be taken to Step 3.
Step 3. By conference between an official or
officials of the Union, the Divisional 
Personnel Manager or other representatives 
of the Employer delegated by the Divisional 
Vice President
Step 4. In the event the last step fails to settle
the complaint, it must be referred to the 
Board of Arbitration within two (2) weeks if 
a dispute still exists.
C. - The Board of Arbitration shall consist of
one (1) person appointed by the Union and one (1) person 
appointed by the Employer. Said two (2) persons 3hall, within 
ten (10) days after disagreement, request the Director of the 
Federal Mediation and Conciliation Service to furnish a panel of 
fifteen (15) arbitrators from which the third arbitrator shall be 
chosen. The third arbitrator shall be chosen by the alternate 
striking of names. The decision of the majority shall be binding 
on both parties. The expenses of the third arbitrator s^all be 
paid for jointly.
D. The Employer may, at any time, discharge any
worker for proper cause. The Union, if it wishes to contest the 
discharge, may file a written complaint; within seven (7) 
calendar days with the Employer asserting that the discharge was 
improper. Such complaint must be taken up promptly, and if the 
Employer and the Union fail to agree within seventy-two (72) 
hours, it shall be referred within forty-eight (48) hours to the
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Board of Arbitration. Should the Board determine that it was an 
unfair discharge, the Employer shall reinstate the employee in 
accordance with the findings of the Board.
E. Lengthy discussions between employees and
representatives of the Union, including the Shop Steward, or 
among themselves concerning disputes, shall not take place during 
working hours.
F. Store management shall grant to any 
accredited Union official access to the store at any time that 
the store is open for business, for the purpose of satisfying 
himself that the terms of this Agreement are being complied with. 
It is understood, however, that the Union official will, upon 
entering the store, make his presence known to the Unit Manager.
G. Grievances must be taken up promptly, and no 
grievance will be considered or discussed which is presented 
later than fifteen (15) calendar days after such has happened. 
Grievances not settled in Step 2 shall be reduced to writing.
H. There shall be no discrimination against any 
employee because of Union membership. The Employer further 
agrees that there shall be no discrimination against any Shop 
Steward as a result of the performance of his/her responsibili­
ties.
I. ‘ In the interest of promoting cooperative
relations, Store Management will introduce each new employee in 
the store to the Union Shop Steward within one (1) week after the 
new employee reports to work. At this meeting, which shall take 
place during working hours, the Shop Steward shall give the new 
employee a copy of the contract and shall explain its operations. 
The Shop Steward may answer any questions the new employee asks, 
may request the new employee to join the Union and may make 
arrangements for the new employee to become a member.
ARTICLE 6. NO STRIKE. HO LOCKOUT
During the term hereof, the Union agrees 
that there shall be no strike or any other interference with or 
interruption of the normal conditions of the Employer's business 
by the Union or its members. The Employer agrees that there 
shall be no lockout. Nothing contained herein, however, shall 
compel any employee to walk through a legal labor picket line set 
up as a part of a duly authorized strike and legally called 
strike against the Employer. It is understood, however, that 
employees shall complete the work at hand and properly account 
for money, merchandise and other property in their custody which 
belongs to the Employer. In the event a picket line, strike or 
work stoppage by any organization other than Local #278 occurs,
-4-
%
at least forty-eight (48) hours notice will be given by Local 
1278 if they honor or sanction said picket line, strike or work 
stoppage.
ARTICLE 7. OTHER AGREEMENTS
The Employer agrees not to enter into any 
agreement or contract with its employees, individually or 
collectively, which in any way conflicts with the terms and 
provisions of this Agreement.
ARTICLE 8. OTHER WQRK
Employees shall perform any work which 
management may direct with the understanding that when employees 
are assigned to a job “with a lesser rate, they will be entitled 
to their regular rate of pay, unless due to a decrease of work, 
they have been regularly assigned to a lower rated job and desire 
to retain such job rather than accept a layoff.
ARTICLE 9. WAGES
Rates of pay and pay schedules are set forth 
in Wage Schedule "A”, attached hereto, shall remain in effect for 
the life of this Agreement and shall constitute the basis for 
determination of wages for time worked.
ARTICLE IP. EMPLOYEE PEFINITIQH
Any employee that is scheduled and works 
forty (40) hours per week shall be considered to be a full-time 
employee and entitled to the wages and working conditions of a 
full-time employee. Any employee who is scheduled less than 
forty (40) hours per week is a part-time employee. (See page 
A-l.)
ARTICLE 11. WORKING CONDITIONS
A. The hours for each employee shall be
scheduled by the Employer. A work schedule for the succeeding 
week for employees who work regularly will be posted by depart­
ment in ink or some such permanent fashion, and that the 
employee's name on the schedule shall reasonably identify the 
individual. Schedule to be posted by 12:00 noon on Friday of the 
prior week. Employees will be entitled to the weeks schedule of 
work with the most hours within their department in accordance 
with their seniority, availability, and ability to perform the
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work required. The schedule for full-time employees shall not be 
changed during the workweek except in case of employee's absence 
or emergency beyond the control of the Employer. The schedule 
for part-time employees may be changed by notification to the 
employee prior to his/her reporting for his/her scheduled work 
time.
B. The workweek shall be considered Sunday
through Saturday. Time worked on Sunday shall be paid at time 
and one-half (IS) . All work in excess of forty (40) hours per 
week shall be paid at time and one-half (1H) . Time worked on a 
holiday shall be paid at time and one-half (Is!) . There will be 
no pyramiding of premium pay, and any hours paid at premium pay 
will not be counted in computing overtime. Employees hired after 
December 20, 1983 will not receive time and one-half (1%) for 
hours worked on Sundays or holidays but will be paid a Sunday and 
holiday premium of one dollar ($1.00) per hour for all hours 
worked on Sundays or holidays.
Employees hired after November 17, 1986 will 
be paid straight-time for hours worked on Sundays and holidays 
for the first two (2) years of employment. A one dollar ($1.00) 
per hour premium will be paid for Sunday and holiday work there­
after. Sunday and holiday hours will be worked by employees 
hired after December 20, 1983 except that, if additional 
employees are needed, employees hired prior to December 20, 1983 
will be scheduled to work provided they have signed up for such 
work.
Employees hired after November 3, 1989 will 
be paid the regular straight-time rate of pay for hours worked on 
Sundays and holidays.
Part-time employees hired prior to August 
27, 1983, may choose to work on Sunday and holiday work force by 
waiving the time and one-half (1H) provision and in return be 
paid a two dollar ($2.00) premium for e?ch hour worked on Sundays 
and holidays in addition to their straight-time pay.
These employees will not be eligible to 
claim or work any hours in excess of forty (40) hours per week.
C. Time and one-half (1H) shall be paid on the
weekly basis or on a Sunday basis, whichever is greater, but in 
no case on both. No employee shall accept time off as compensa­
tion for overtime.
D. There shall be no split shift schedule for
employees.
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E. Employees shall have a minimum of ten (10)
hours off between the ending of their schedule and the starting 
of their schedule. Any employee who works during the ten (10) 
hour period shall be paid at the time and one-half (1%) rate.
F-l. The following shall be observed as holidays:
New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanks­
giving Day, and Christmas Day, or days observed in lieu thereof. 
During a week in which one (1) of the above holidays occurs, 
full- time employees who have worked full-time for more than 
thirty (30) days shall receive eight (8) hours straight-time pay 
in addition to wages earned unless absent the last workday before 
the holiday or the first workday following the holiday.
If absence is caused by proven illness or is 
authorized by management, such employee will receive the holiday 
pay provided the employee worked any part of the holiday week.
If an employee takes a vacation during a holiday week, the 
employee shall receive an additional day off in lieu of the 
holiday. No employee shall be required to work beyond 6:00 p.m. 
on Christmas Eve, except to take care of customers in the store 
at that time. Any holiday specified in this paragraph falling on 
Sunday will be celebrated on Monday.
F-2. A part-time employee hired prior to November
17, 1986, with sixty (60) or more days of continuous service who 
is scheduled to work in a week in which one (1) of the holidays 
mentioned in Article 11, paragraph F-l above occurs and who 
reports for work and works as scheduled in such week shall be 
paid four (4) hours holiday pay for such holiday.
F-3. Employees hired after November 17, 1986 will
receive four (4) personal holidays in lieu of New Year's, Fourth 
of July, Thanksgiving and Christmas. These are the only holidays 
these employees will be eligible for and this eligibility is 
dependent upon the employee completing twelve (12) consecutive 
months of employment. Each holiday will be paid at the rate of 
four (4) hours pay. Other holiday provisions will not apply to 
employees hired after November 17, 1986.
Effective January 1, 1990, such employees 
who become full-time and have two (2) years of service shall be 
eligible for holidays as in F-2.
G. A one (1) hour or one-half hour lunch
period on the employee's own time to be mutually agreed upon 
between Employer and employee shall be allowed for lunch in each 
full workday. This lunch hour shall not be scheduled until an 
employee has worked three (3) hours, and the employee will not be 
required to work more than five (5) hours prior to the beginning 
of the lunch hour. After an employee has worked eight (8) hours, 
the employee shall be entitled to a supper period of one-half (S) 
hour. The lunch period for night Stockers shall be one-half (%) 
hour on the employee's own time.
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H. Any uniform deemed necessary by the Employer 
for its employees shall be furnished by the Employer.
I. Employees who work four (4) hours or more 
but less than eight (8) hours in a day shall receive a fifteen 
(15) minute rest period. Employees who work eight (8) hours or 
more in a day shall receive two (2) fifteen (15) minute rest 
periods. A part-time employee shall receive one (1) fifteen (15) 
minute rest period for each four (4) hours worked. However, no 
employee shall receive more than two (2) rest periods in a day. 
Such rest periods will be scheduled by the Unit Manager consis­
tent with the needs of the business but as close as possible to 
the middle of the half day. Employees shall punch time cards in 
and out during rest periods. In case an employee takes more than 
fifteen (IS) minutes on a rest period, such time over the fifteen 
(15) minutes shall be deducted from another rest period that 
week. In no case will breaks be scheduled before the beginning 
of the second hour or after the start of the last hour.
J. See attached Schedule "C" regarding 
Insurance.
K. Employees who are required by the Employer 
to attend a meeting shall be paid for the time actually spent at 
such meeting at the employee's straight-time hourly rate, and for 
all authorized travel time in excess of one (1) hour each way.
No meeting shall be held on Sundays or holidays.
L-l. A night premium of thirty-five cents (35C)
per hour shall be paid for night stocking work performed between 
9:00 p.m. and 6:00 a.m. on a regularly assigned shift. This is 
separate from and in addition to the employee's straight-time 
hourly rate. When a night stocking clerk is scheduled to work 
50% or more of the scheduled work shift prior to 6:00 a.m., the 
employee will receive the night stocking premium for the entire 
shift.
L-2. Any member of a regular night stocking crew
will receive their night stocking premium in the calculation of 
their vacation and holiday pay.
L-3. An employee who relieves a Receiving Clerk
or Head Drug Clerk for five (5) days in a workweek, and for whom 
the responsibility for the job is designated, shall receive the 
contract rate in effect in the store for such time spent on 
relief.
M. During General Elections, employees shall be
granted time off to vote, without pay, but not more than two (2) 
hours, provided the employee is registered to vote and the time 
off is necessary.
N. An employee who is absent from work for
three (3) consecutive working days without notifying the Mon-Food 
Manager will be considered to have voluntarily quit.
ARTICLE 12. SEHISRm
A. Unless otherwise provided, seniority shall
be defined as the length of continuous service within a depart­
ment. Departmental seniority shall apply for the purposes of 
layoffs and rehiring. In the event an employee is transferred 
from one department to another, his seniority date in the new 
department shall be considered by his length of continuous 
service within the bargaining unit. In the matter of promotions, 
after giving due regard to seniority, the Employer shall have the 
right to exercise his final judgment. Part-time employees within 
a department will be given first consideration for promotion to 
full-time when a vacancy exists; however, this shall not preclude 
an employee in another department from requesting a transfer for 
such vacancy or a vacancy that might become available. Such 
request must be made in writing to the Non-Foods Manager. Part- 
time employees shall not accumulate seniority over full-time 
employees. Agreed upon seniority lists shall be established and 
available to the Union at all times. For the purpose of this 
Agreement, the following departments are established: Lobby,
Cosmetics, Non-Food and Receiving.
B. Seniority shall be considered broken if an 
employee is justly discharged by the Employer, if the employee 
voluntarily quits, if the employee has been laid off continuously 
for a period of more than twelve (12) months or if the employee 
is called back to work after a layoff and does not report for 
work within one (1) week.
C. Employees working in the Non-Foods section 
will be given an opportunity for consideration to apply for 
transfer to vacancies in the Food section before the Employer 
hires new employees from the outside.
ARTICLE 13. VACATIONS
A. Once a vacation selection has been agreed to 
and scheduled, it shall be changed only by mutual agreement 
between the employee and the Employer, except in cases of 
emergency beyond the control of the Employer.
B. Full-time employees will be entitled to 
vacation according to the policy of the Employer, a summary of 
which is attached to this contract in Schedule "B” except that 
employees with eight (8) or more years of continuous service 
shall receive three (3) weeks vacation.
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C. A part-time employee will be entitled to
vacation under the same general rules as for a full-time 
employee. Part-time vacation will be figured on the number of 
straight-time hours worked in the vacation gualifying year 
divided by fifty-two (52). The qualifying date for all vacation 
purposes of any part-time employee who subsequently, and without 
a break in his/her employment, qualifies as a full-time employee 
shall be the date from which his/her service has been counted for 
part-time vacation purposes rather than the date he/she qualified 
as a full-time employee. His/her vacation for the year in which 
he/she is reclassified to full-time shall be figured on average 
straight-time hours worked during such year. Conversely, when a 
full-time employee is reclassified to part-time, his/her vacation 
for the year in which he/she is classified shall be figured on 
average straight-time hours worked during such year.
ARTICLE 14. LEAVE OF ABSENCE
A. Union Business: The Employer shall grant
the necessary time off without discrimination or loss of 
seniority rights and without pay to any employee designated by 
the Union to attend a labor convention or serve in any capacity 
on other official Union business, provided the Employer is given 
at least fourteen (14) days notice in writing specifying the 
length of time off, but in no case shall the length of time off 
exceed one (1) year.
B. Sickness or Injury: A leave of absence
because of sickness or injury not to exceed ninety (90) days 
shall be granted to an employee upon written request supported by 
medical evidence. Extensions will be granted up to ninety (90) 
days at a time for a cumulative total of one (1) year, if 
requested and granted in writing supported by proper medical 
evidence prior to each expiration.
C-l. Military Leave: Any employee who enlists or
is inducted into military service shall' be returned to his/her 
job and retain his/her seniority under the provisions of the 
Federal Selective Training Act.
C-2. Employees full or part-time who serve in the
National Guard or Military Reserve Units which require annual 
training shall be granted the necessary leave without pay to 
fulfill the annual training requirements of the unit in which 
they serve. Such employee shall give the Employer two (2) weeks 
prior notice.
D. Personal Leave: An employee who has had one 
(1) year of continuous service may be granted leave of absence of 
up to sixty (60) days for an urgent or compelling reason, but not 
for the purpose of engaging in gainful employment elsewhere.
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E. Funeral Leave: In case of a death in the
immediate family of an employee who has completed the probation­
ary period of thirty (30) days (part-time employees six (6) 
months), they shall be paid for a reasonable period of absence, 
depending upon the circumstances, but not to exceed three (3) 
days provided the employee attends the funeral. In no case shall 
the pay for the week exceed the normal week's pay. Employee's 
family shall mean spouse, parents, step-parents, child, brother, 
sister, father-in-law, mother-in-law, grandparents, grand­
children, step-children, or any relative residing with the 
employee.
F. Any employee desiring a leave of absence 
shall secure written permission from the Employer with a copy to 
the Union, the length of absence to be agreed by the Employer and 
the employee. The length of leave shall be commensurate with the 
need. Failure to comply with this provision shall result in the 
complete loss of seniority of the employee involved.
G. Time spent on leave of absence will not be 
counted as time worked for the purpose of wage computation or 
other benefits and will not result in loss of seniority. Failure 
to report back to work at the end of a leave of absence shall 
result in employee being considered a voluntary quit. Any 
employee accepting employment elsewhere while on leave of absence 
shall be considered a voluntary quit, except in a case where such 
employee works for the Union.
H. The Employer shall have the right in 
connection with sickness where a bona fide question exists, to 
require the employee to obtain a physical examination from an 
Employer selected physician at the Employer's expense.
ARTICLE 15. JURY DUTY
In case an employee is known to have served 
on any duly constituted jury, he/she shall be paid for hours 
necessarily absent from work less jury fees. Such pay shall not 
exceed the pay for his/her normal workweek.
ARTICLE 16. GENERAL
A. The Employer shall display in each store and
in a prominent place, the Union Store Card and Decal as furnished 
by the Union and agrees to surrender same upon demand from the 
Union.
B. The Employer will make available a bulletin
board or an appropriate space for the Union to post notices or 
bulletins concerning administrative affairs of the Union.
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ARTICLE-1Z- UNION COOPERATION
A. The Union agrees to uphold the rules and 
regulations of the Employer in regard to punctual and steady 
attendance, proper and sufficient notification in case of 
necessary absence, conduct on the job, and all other rules and 
regulations established by the Employer. A copy of all rules and 
regulations will be furnished to the Union.
B. The Union agrees to cooperate with the 
Employer in maintaining and improving safe working conditions and 
practices, in improving the cleanliness and good housekeeping of 
the stores, and in caring for equipment and machinery.
C. The Union agrees to cooperate in correcting 
inefficiencies of members which might otherwise necessitate 
discharge.
D. The Union recognizes the need for improved
methods and output in the interest of the employees and the 
business, and agrees to cooperate with the Employer in the 
installation of such methods, in suggesting improved methods, and 
in the education of its members in the necessity for such changes 
and improvements.
E. The Union recognizes the need for conserva­
tion and the elimination of waste and agrees to cooperate with 
the Employer in suggesting and practicing methods in the interest 
of conservation and waste elimination.
ARTICLE 18. SEPARABILITY
Nothing contained in this Agreement is 
intended to violate any Federal or State laws, rules or regula­
tions made pursuant thereto. If any part of this Agreement is 
construed to be in such violation, then that part shall be null 
and void and the parties will negotiate to replace said void part 
with a valid provision.
ARTICLE 19. SALE5NSN STOCKING
The Employer may utilize any vendor store 
assistance on products located in the Non-Food area which are 
available to the trade without additional cost.
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ARTICLE 2S- PENSION
Employees working in classifications in 
Schedule "A" will receive pension coverage pursuant to the Kroger 
Retirement Income Plan.
ARTICLE 21. EXPIRATION
This Agreement shall continue in effect from 
September 10, 1989 through September 11, 1993 and shall auto­
matically be renewed from year to year thereafter unless either 
party serves notice in writing to the other party sixty (60) days 
prior to the expiration date or any anniversary date thereafter 
of a desire of termination of or changes in the Agreement.
IN WITNESS WHEREOF the said parties have 
caused duplicate copies hereof to be executed by their duly 
authorized officers this 2.^3^ day of /
1990. ^ -------
FOR THE EMPLOYER:
jcir-
FOR THE UNION:
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SCHEDULE "A" WAGES
9/19/99 9/9/90 9/8/91 9/7/92Non-Foods Section and
Drug Department
Part-time Clerks
0 - 6  months $3.45* $3.45* $3.45* $3.45*6 - 1 2  months 3.50* 3.50* 3.50* 3.50*12 - 18 months 3.60* 3.60* 3.60* 3.60*18 - 24 months 3.70* 3.70* 3.70* 3.70*24 - 30 months 3.95* 3.95* 3.95* 3.95*30 - 36 months 4.30* 4.30* 4.30* 4.30*Over 36 months 4.85 4.95 5.00 5.08
Existing Full-time ♦Minimum Wage Increase 4/1/90, refer to nexc page
____employees_____
0 - 6  months 3.75* 3.75* 3.75* 3.75*6 - 1 2  months 3.85* 3.85* 3.85* 3.85*12 - 18 months 4.10 4.10 4.10 4.1018 - 24 months 4.65 4.65 4.65 4.6524 - 30 months 4.90 4.90 4.90 4.9030 - 36 months 5.50 5.50 5.50 5.50Over 36 months 6.55 6.65 6.70 6.78
♦Minimum Wage Increase 4/1/90, refer to nexc page
Head Drug Clerk 7.25 7.35 7.40 7.48
Reiving Clock 7.25 7.35 7.40 7.48
Full-time Hired
After 12/20/83
Start 4.00 4.00 4.00 4.00
After 12 months 4.50 4.50 4.50 4.50After 24 months 5.00 5.00 5.00 5.00
After 36 months 6.15 6.25 6.30 6.38
Part-time Hired 
*l£t<?r..l2/-ZQ/8?
Start 3.50
After 1 year 3.75*
After 2 years 4.00 plus a 25C per hour increase for
each 1,000 straight-time hours 
worked up to $5.00 per hour. 
(Effective 9/8/91 - $5.20;
Effective 9/7/92 - $5.40)
♦Minimum Wage Increase 4/1/90, refer Co next page 
Note (3) - Employees at 36 month rate or above prior to November 
17, 1986 will be "red-circled" at that rate.
It is understood that full-time and part- 
time Non-Food Clerks will be scheduled and work in departments 
only on the non-food side of the store.
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Employees working less than forty (40) hours 
per week will progress on the basis of nine (9) months part-time 
service equates to six (6) months full-time service for the 
purpose of progressing through the wage schedule.
An employee that is scheduled and works 
forty (40) hours per week for twelve (12) consecutive weeks shall 
be considered a full-time employee. Any employee who is 
scheduled less than forty (40) hours per week for twelve (12) 
consecutive weeks is a part-time employee.
* Minimum Wage Increase, effective 4/1/90 is as follows:
Non-Foods Section & Drug Department 
Part-time Clerks
0 - 6 months
6 - 1 2  months 
12 - 18 months 
18 - 24 months 
24 - 30 months 
30 - 36 months 
Over 36 months
$ 3.85/hr. 
3.95/hr. 
4.05/hr. 
4.15/hr. 
4.25/hr. 
4.35/hr. 
4.85/hr.
Existing Full-time Employees
0 - 6 months
6 - 1 2  months 
12 - 18 months 
1 8 - 2 4  months 
24 - 30 months 
30 - 36 months 
Over 36 months
$ 3.85/hr. 
3.95/hr. 
4.10/hr. 
4.65/hr. 
4.90/hr. 
5.50/hr. 
6.55/hr.
Part-time hired after 12/20/83
Start
After 1 year 
After 2 years
$ 3.85/hr.
3.95/hr.
4.00/hr. Plus 25c per hour increase for each 1,000 
straight-time hours worked up to $5.00/hr. 
Then effective 9/8/91 - $5.20 
effective 9/7/92 - $5.40
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SCHEDULE "B" - VACATION POLICY
1. ELIGIBILITY
A. A full-time employee will be eligible for a one (1) week 
vacation as of the first anniversary of his/her beginning 
date of continuous full-time service provided he/she has 
completed one (1) year of continuous full-time service as 
of that date.
B. After qualifying for the first one (1) week vacation, a 
full-time employee who has completed one (1) year of 
continuous full-time service (but less than three (3) 
years) prior to January 1 is eligible for a one (l).week 
vacation as of January 1.
C. A full-time employee will become eligible for a second 
week of vacation as of the third anniversary of his/her 
beginning date of continuous full-time service provided 
he/she has completed three (3) years of continuous 
full-time service as of that date.
D. After qualifying for the first two (2) week vacation, a 
full- time employee who has completed three (3) years of 
continuous full-time service prior to January 1 is 
eligible for a two (2) week vacation as of January 1.
2. VACATION PAY
A. Employees will be paid their straight-time earnings for 
their basic workweek.
B. Vacation pay will be paid in advance.
3.
A. Vacations must be scheduled in the calendar year except 
that where necessary, vacations which fall due in the 
12th or 13th periods may be carried over to the first 
period of the next year; no employee shall be given pay 
in lieu of vacation.
B. If an employee qualified for a one (1) week vacation as 
of January 1 and is due to complete the service necessary 
for an additional week of vacation later in the year, the 
employee may take the first week early or wait and take 
both weeks together.
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C. Choice of vacation dates will be granted on the basis of 
seniority; except that the Company reserves the right to 
grant vacations to any employee when their absence will 
least affect the operation. Employees must choose 
vacation by March 1, otherwise they forfeit the privilege 
of choice by seniority.
SEPARATIONS
If an employee who has not taken the vacation which 
he/she has earned by reason of his/her service leaves 
(regardless of whether he/she gives notice), goes into 
military service or is separated for any reason other 
than confessed dishonesty, he/she shall receive his/her 
vacation pay at the time of leaving.
EFFECT OF ABSENCE LEAVES
Leaves totaling 90 days or less in any calendar year 
shall not affect vacation earned in that year; leaves 
totaling more than 90 days but not over 180 days shall 
reduce vacation and vacation pay by one-fourth (^); 
leaves totaling more than 180 days but not over 270 days 
shall reduce vacation and vacation pay by one-half (^); 
leaves totaling more than 270 days shall disqualify for 
vacation.
RETURN FROM MILITARY LEAVE
Vacations for employees with one (1) year or more of 
continuous service who return to Kroger employment from 
military leave within ninety (90) days after discharge 
from the armed services, shall be as follows:
A. Continuous service as an employee included time on 
military leave of absence.
B. Those who return to Kroger service and thereafter 
work for ninety (90) days or more before the end of 
the year are eligible for vacation in that year based 
on their length of continuous service as defined 
above.
C. Those who do not return early enough in the year to 
be employed ninety (90) days are not eligible for a 
vacation in that year, but are eligible for a 
vacation in the next calendar year upon completion of 
ninety (90) days of employment following their return 
from military leave of absence.
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SCHEDULE "C*
HEALTH AND WELFARE
Employees who are full-time as of November 1, 1989 shall be 
covered under the Carolina-Virginia United Food and Commercial 
Workers and Employer's Health Benefit Fund on that date. All 
other employees shall begin coverage under Plan 87 as of November 
1, 1989. All coverages under the Insured Health Care Plan - 
Schedule "C" of the expired Agreement cease as of that date.
Plan 8.7
A. Employees will receive health and welfare 
benefits provided they meet the following requirements:
(1) The term "eligible employee" shall mean an employee who 
has worked an average of thirty-two (32) hours per week 
for a period of twelve (12) consecutive calendar weeks 
(384 hours). Such an employee becomes eligible for 
health and welfare benefits on the first day of the second 
calendar month immediately following completion of the 
twelve (12) consecutive calendar weeks (384 hours) and 
such date shall hereinafter be referred to as his 
eligibility date.
(2) In the case of part-time employees, the term "eligible 
employee" shall mean an employee who has not become 
eligible in (1) above, but who has worked at least six (6) 
months (employees hired after November 3, 1989 must have 
worked at least twelve (12) months). Such an employee 
becomes eligible for health and welfare benefits in the 
month in which a contribution is made in his behalf. Such 
date shall hereinafter be referred to as his eligibility 
date.
B. Contributions based on the eligibility of an 
employee will be as follows:
(1) Effective on the first day of the calendar month 
immediately following completion of the twelve (12) 
consecutive calendar weeks (384 hours), the Employer shall 
contribute the sum of eighty-eight dollars ($88.00) per 
month for each eligible employee.
(2) The contribution rate shall be twenty-five dollars 
($25.00) per month for each eligible part-time employee.
C-l
(3) Effective October 1, 1990, October 1, 1991 and October 1, 
1992, the contributions may be increased a maximum of ten 
percent (10%) in order to maintain benefits.
C. Contributions to the Trust Fund shall be
discontinued as of the first of the month immediately following:
(1) Layoff or leave of absence of ninety (90) calendar days or 
more except as otherwise provided below.
(2) The employee's ceasing to be an eligible employee due to 
his failure to work an average of thirty-two (32) hours or 
more per week for twelve (12) consecutive calendar weeks 
(384 hours), or in the case of a part-time employee, due 
to his failure to work in the month immediately preceding 
the first of any month except in accordance with (1) 
above. For the purpose of this paragraph, an eligible 
employee who is on an approved leave of absence of two (2) 
weeks or less or on military leave of absence of two (2) 
weeks or less shall be credited with hours he would 
normally have worked on such week or weeks.
0. The Employer will resume the monthly health
and welfare contribution the month following that month in which 
an employee returns to work following an absence due to illness, 
injury, or any authorized leave of absence provided for in this 
Agreement, when contributions have been suspended as provided for 
under paragraph C above, provided that the employee had been 
qualified for health and welfare contributions at the time the 
absence commenced.
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April IS, 1981
Mr. Gene Moser, President 
United Food and Commercial Workers 
-Union Local >278 
1401 Peters Creek Road, N.W.
Roanoke, Virginia 24017
Dear Mr. Moser:
This letter will serve to clarify a number of issues regarding 
the recently negotiated contract coveting Soft-Pood enolayees 
working at the Kroger Sav-On store located in Waynesboro, 
Virginia.
An employee will not suffer an interruption of qualifying 
for full-time status, if for a particular week, such employee 
was scheduled for forty (40) hours, and then was able to work 
only part of the forty (40) hours due to a legitimate illness 
during such week. If the employee was scheduled for and 
worked forty (40) hours the succeeding weeks until completion 
of the qualifying period of twelve (12) consecutive weeks, he 
would then qualify for full-time status. It is also understood 
that an employee will not suffer an interruption of qualifying 
for full-time status if such employee was scheduled for forty 
(40) hours, but was not able to work all of the week due to 
reduction of his hours in that week because of power failure 
or other Acts of God.
Employees working in the Non-Food section will be given an 
opportunity for consideration to apply for transfer to vacancie 
in the Food section before the Employer hires new employees 
from the outside. Also, if Non-Food employees request, such, 
they will be given preference over new hires for Food positions 
in new stores that open.
V.lien an employee is transferred from Non-Food to Food, he will 
be placed in the next higher rate of pay in the Food schedule 
over what he was making in the Non-Food agreement at the time 
of transfer and will progress according to time worked from 
there on.
When a part-time h'on-Food Clerk qualifies for full-time status, 
the employee will go to the beginning full-time rate; if the 
employees part-time rate is greater than or equal to the be­
ginning full-time rate, the employee will be placed on the next 
higher full-time rate.
If a Non-Food employee is transferred to Food, his seniority 
date in Food shall be the date of transfer. The employees 
original date of hire shall prevail for other matters such as 
earned vacation, holidays and total Employer service. If the 
employee is laid off from the Food position, in lieu of lay off 
he may use his original date- of hire and accumulated seniority 
to transfer back into Non-Food at the appropriate contractual 
rate and benefit schedule.
Please indicate your approval in the space indicated below.
Sincerely
/
WALTER B. BLAKE 
Director - Labor Relations
FOR THE UNION:
WB8:cm
1401 PETERS CREEK ROAD. N. W. 
ROANOKE. VIRGINIA 24017 
(703)366-8858
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